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Nearly one million women rejoined the labor force in
2021 with the unemployment rate for Latina women
improving the most from 9.1% in December 2020 to 4.8%
in February 2022. Despite these job gains, women are
down 1.4 million net jobs and represent more than two in
three (68.5%) net job losers since February 2020. Notably,
in February 2022, Black women were the only group to
see an increase in unemployment, were most likely to
have been out of work for 6 months or longer, and left
the labor force in the largest numbers compared to
January 2022.
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According to the Bureau of Labor Statistics, the overall
quit rate rose over the past year, from 2.4% in February
2021 to 2.9% in 2022. A Gusto analysis of small and
medium-sized business shows that women leave work at
consistently higher rates and that this gender gap
widened in January 2022, with 4.1% of women quitting
their jobs compared to 3.4% of men. The analysis finds
that this gap was driven by states with high rates of

childcare disruptions due to the Omicron surge.



https://19thnews.org/2022/01/women-workforce-pandemic-202/
https://19thnews.org/2022/01/women-workforce-pandemic-202/
https://nwlc.org/wp-content/uploads/2022/03/February-Jobs-Day.pdf
https://www.bls.gov/news.release/jolts.t04.htm
https://gusto.com/company-news/a-real-time-look-at-the-great-resignation-january-2022
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/women-in-the-workplace
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https://nwlc.org/wp-content/uploads/2022/03/February-Jobs-Day.pdf

*O0* q7NI*, . N*AIKB,¢* N*¢

TSSC8 apclh CrasyCocs) bShnadc

TSoCa” | Zanyyuianiz &SYTChc a6C,ySOCE,SH
ySiSy™  ZhCHCh ACs1plC a6C bCOSYC, yShi &Y.
TIhTChpaYCc \Tas OC6_ICaYi6h YTCO, oS &Y.
hicA ASH YTC, CliCyyc S ZbSg101y3 piac,

According to Future Forum, globally 52% of women want
to have work location flexibility at least three days a week,
compared with 46% of men, and 50% of working mothers
want to work remotely most or all of the time, compared
with 43% of working fathers. Among unemployed
individuals surveyed by WFH Research, women are more
likely than men to prefer jobs that allow them to work


https://futureforum.com/pulse-survey/
https://wfhresearch.com/wp-content/uploads/2022/03/WFHResearch_updates_March2022.pdf
https://www.nytimes.com/2021/06/23/us/return-to-office-anxiety.html
/content/dam/files/centers/cwf/research/publications3/researchreports/BCCWF%20Tip%20Sheet_%20Making%20Hybrid%20Work.pdf
/content/dam/files/centers/cwf/research/Publication%20Images/Workplace%20of%20the%20Future%20-%20New%20Work%20Models%20-%20FINAL%20.pdf
/content/dam/files/centers/cwf/research/Publication%20Images/Burnout%20Standalone%20FINAL.pdf
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/women-in-the-workplace
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https://www.visier.com/wp-content/uploads/2021/11/Rep-TheBurnoutEpidemic.pdf
https://www.qualtrics.com/ebooks-guides/employee-experience-trends-2022/
https://hello.visier.com/gender-pay-gap-2022/
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